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Personal Growth and lnterper*dfrat Effectiveness
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Personal Growth and lnte al Effectiveness

(07 Marks)

(10 Marks)

(03 Marks)

(07 Marks)
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Time: 3 hrs. -.-.,,:l ax. Marks:100
.a![ _ !\ ..
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Note : l. Answe r any F O UR fiilfiUtibstions fro m Q No. 1,tg,pQ.No. 7.

2. Question No. I is eomp;fulssry.

{.'tl$hl' tii'' "- 
"'

I a. Explain the meaning of Persoilhl,$rowth. (03 Marks)

b. Compare and contrast sell'awareness and self esteem.

c. Illustrate the concepts od$gb states and defense meohrinism.

2 a. Mention the meaning of openness, confidentiality and blind spot.

b. Illustrate the self disCiosure and feedback styles.

c. Analyze therpr$'Eds of dissovering FaceG,of,interpersonal trust through Johari Window.
(10 Marks)

3 a. Write,,,thg rheaning of Personarrr=Il;.,"' (03 Marks)

b.I1lustrateCarlJung,stheoryofper5onality...::..,
c. What are the barriers to,".cfianging attitude,,,aritl,,,,,,li6w to overp,ffie. those barriers of

personality? T:, 
_,', _"::t 

' i'::i:':r:,r (10 Marks)
,' 't"

. ' ::':4 a. Recall the meaning ofpersonal change. ,."'..,.. ',' .,.1X11*il,*, (03 Marks)

b. Analyze the cone of social adjustments and habit fornraiiqJi: (07 Marks)

c. Illustrate the sevbn habits of highly*o.ffffiive people. (10 Marks)

5 a. Define'tgs$s inclusion and qohtro]. -, i:i::, (03 Marks)

b. Explainrthe concepts of cyfli{ resolution technique'and types of negotiation outcomes.

,,11;,, 
{&;5..,i (07 Marks)

c. 
.1lllustrate the process of disbovering the infffi'ttsonal orientation through FIRO-B. (10 Marks)
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6 at, ,"*..t t the meanffi-+of"T-group senfitivity training. (03 Marks)

b. Explain tt e typ,e, d'6f transactions and,time structuring. (07 Marks)

c. Illustrate coaqepts of life postiory;piipts and game. (10 Marks)

I

7 a. Define creativity and inno,v,A ion. (03 Marks)

b. Explain the blocks to cibad'nity. (07 Marks)

c. Discuss the six thinking hats. (10 Marks)
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8 CASE STUDYT (computsory)
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Mr, Paul and Mr. Jay are working for Xenon a mp.p..9f&Sufrng company. They are sincere

and loyal to the company. Both of them have conf$clpt'g view regarding their ratings in the

organization. The contention of Mr. Paul is "I ffiq$een in the organization for three years.
. .: 'S"- I

Nobody has made an effort to get to know me.'Siifact even my boss is not totally aware of
the work I do. I think I am workingp&py*,life even though I alil,3*ontributing to the

organization." The contention of Mr. #yej$*' I am a Chemical H$gineer but all the mark

related to my area is given to a MefurniSHI Engineer. This person*is a big showoff and most

ing about his ow.;1rlv{$. Ht has more friend'S.thln I have but as for as the
-u

quality of work is concerned, #\thiffi I am superior," conp$p.r"rng the statement of Mr. Paul

and Mr. Jay. ,aetff#: *[F

;t# d., ,*

Questions: 'k"], ,"ry
. 

o,t. 
,, \: o

t",,. 'ia. Anatryze the serig*p#ffi"of the situation and yhat steps are needed to resolve the above

issue. .".#j-"-}F .,-.*-ie" (10 Marks)
b. Would yo: qgB# any structural chan8e.tffiolve the issue? Justiff. (10 Marks)
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